
 

 
Title:  Senior Transportation Planner 
Dept:  Transportation Department 
Manager: Eric Bourassa 
Salary:  $75,000 - $90,000 
 

 
Description 
The Metropolitan Area Planning Council (MAPC) seeks a Senior Transportation Planner who will work on 
projects and policies to encourage more of the region’s trips to be made by public transit, bicycling, 
walking, and electric vehicles. The Senior Planner will report to the Director of the Transportation 
Department, and will work on a variety of topics, such as supporting improvements to the MBTA bus 
system, helping municipalities to reconfigure street space, conducting research and planning studies to 
manage parking supply, encouraging developers to adopt robust transportation demand management 
strategies, evaluating capital projects to be programmed on the Boston Metropolitan Planning 
Organization’s (MPO) Transportation Improvement Program, and other activities.  
 
The individual will represent the agency in public forums, manage multiple projects, facilitate working 
groups, conduct research, author reports and technical memoranda, apply for grants and other funding, 
and maintain and advance relationships with numerous stakeholders.  
 
We seek an individual who is innovative, mission-driven, and committed to advancing smart growth, 
regional collaboration, and equity. This is an opportunity to work in a dynamic and interdisciplinary 
environment with professionals who are committed to building a more sustainable and equitable future. 
 
About MAPC   
MAPC is the Regional Planning Agency (RPA) serving the people who live and work in metropolitan 
Boston. Our mission is to promote smart growth and regional collaboration. We are guided by 
MetroFuture: Making a Greater Boston Region, our regional policy plan for a more sustainable and 
equitable future, which was adopted in 2008. We are currently finalizing a successor regional plan, 
MetroCommon2050: Shaping the Region Together, which we expect to complete in Fall 2021. MAPC's 
staff includes approximately 100 full-time employees located in downtown Boston in a transit-accessible 
and bike-friendly office. 
 
MAPC has been operating remotely through the pandemic, but people are now beginning to return to the 
office.  We are planning to reopen to all staff on Monday, September 13, although we expect that most 
staff will work a hybrid schedule, combining time in the office with remote work.  A final decision on when 
to reopen will be made based on the best data available in early September. 
 
MAPC encourages all of our staff to develop new ideas to make MAPC's planning and policy work more 
relevant and impactful, and to adapt to changing times.  We strongly support the professional 
development of each and every staff person, believing their growth to be consistent with the best 
interests of MAPC and the region.  For more information about MAPC, MetroFuture, and MetroCommon, 
please visit www.mapc.org. 
 

http://www.mapc.org/
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Responsibilities: 

• Work with municipalities, state agencies, and the private sector to adopt best policies and 
practices in parking and Transportation Demand Management; 

• Provide technical assistance to municipalities at the corridor level to improve conditions for 
pedestrians, cyclists, and public transit; 

• Coordinate planning efforts with and among state and local officials to ensure regional 
collaboration and adoption of MAPC recommendations;  

• Maintain and expand relationships between MAPC and relevant stakeholders, including municipal 
partners, community and advocacy groups, the private sector, academia, and state agencies; 

• Manage five to ten planning studies annually, including preparing work scopes, tracking budgets, 

data collection, analysis, presentations, preparing recommendations, writing reports, and 

preparing invoices; 

• Conduct research, literature reviews, and data collection through fieldwork; 

• Apply for grants, respond to requests for proposals, and pursue other funding opportunities;  

• Monitor transportation projects, policies, and development trends nationally and within the region; 

• Participate in internal committees to improve MAPC’s ability to meet regional and agency 

strategic goals; and 

• Perform other duties as necessary to advance the goals of MAPC and MetroCommon2050. 

Qualifications:  
Candidates for this position must have either a master’s degree plus 4 years of relevant work experience 
or a bachelor’s degree plus 6 years of relevant work experience in civil engineering, transportation 
planning, city/regional planning, public policy or management, or a related field. AICP or PE preferred, 
but not required.  
 
The successful applicant will demonstrate all or most of the following skills: 

• Deep knowledge of transportation, environmental, and land use planning concepts;  

• Strong transportation planning skills, including ability to make placed-based and policy 
recommendations; 

• Strong research and writing skills, including ability to prepare memos, whitepapers, and reports; 

• Ability to conduct fieldwork and data collection; 

• Ability to organize meetings and events; 

• Strong presentation and public speaking skills; 

• Strong interpersonal skills and ease with virtual meeting format, telephone and in-person contacts; 

• Strong organizational and time-management skills, including ability to handle multiple tasks 
simultaneously; 

• Ability to foster and maintain collaborative relationships with local, state and regional officials, 
agency heads, civic groups, and the public; 

• Ability to collaborate and work as part of a project team, as well as work independently and 
meet project deadlines;  

• Proficiency in Microsoft Excel, Word, PowerPoint, and the Adobe Suite including Illustrator;  

• Familiarity with GIS, including creation of shapefiles and spatial analysis.   

 
 
 
Compensation and Benefits  
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Starting salary ranges from $75,000 – $90,000 depending on experience. This is a full-time exempt 
position. MAPC offers excellent Massachusetts state employee benefits as well as a flexible, supportive, 
and family-friendly work environment and a commitment to ongoing professional development.  
 
 
How to Apply   
Apply online at www.mapc.org/jobs. The position is open until filled, and applications are reviewed on a 
rolling basis. Interested candidates should submit a cover letter and resume. Candidates selected to 
interview will be asked to submit three (3) references plus a sample of relevant writing or work product. 
Candidates must have legal authorization to work in the USA and a valid driver's license and/or the 
ability to arrange transportation to meetings in different parts of the region. MAPC participates in E-
Verify, which is a federal program that helps us to determine work eligibility in the United States. 
   
MAPC is an Equal Opportunity and Affirmative Action Employer. We believe that a staff with a range of 
perspectives, experiences, and skillsets strengthens our work. We are committed to building a more 
equitable workplace that allows staff with diverse backgrounds and identities to thrive, grow, and lead. 
For more information on MAPC’s culture of equity, see our  Equity at MAPC page. 
 
 

https://www.mapc.org/get-involved/equity-at-mapc/

